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Presentation Overview 

 

• Program Overview 

 

• Group Exercise – LGBTQ Terminology  

 

• Voices of LGBT Youth – The Making of “Our 
Compass” Documentary (Presented by Rainbow 
Hunt) 

 

 

 



Learning Overview 

 

• Screening of “Our Compass” Documentary 

 

• First Steps to Creating LGBTQ Positive Space  

– Need Assessment and Program Evaluation 
Results     

 

• Question and Answer 

 

 



The Context: Griffin Centre 

• Griffin Centre is a non-profit charitable mental health 
agency providing flexible and accessible services to youth, 
adults and their families  

• Our mission is to promote positive change for vulnerable 
youth and adults with mental health challenges and/or 
developmental disabilities and their families 

• We are dedicated to delivering innovative services and 
developing creative partnerships that enhance lives and 
communities 



Program Description 

• reachOUT is a creative, inclusive & accessible program 
for lesbian, gay, bisexual, transgender and queer 
youth and adults in the Greater Toronto Area. We 
offer safe spaces that reflect the diversity of our 
queer and trans communities 



• Drop-in Groups for LGBT Youth (13-24) 

• Settlement Services for LGBT Newcomer Youth   

• Counselling and Case Management  

• Training 

• Consultation  

• Youth Engagement 

• Arts Based Activities 

• Research 

• Program Evaluation 

 

Services 



Compass 

 A weekly drop in group for 
LGBTQ youth who have been 
told they have intellectual 
disabilities 

 





sprOUT 

• sprOUT is all about connecting LGBTQ people labeled 
with intellectual disabilities across Ontario 

 

• We hold fun events such as dances, BBQs movie nights 
and parties 

 

• Our workshops on sexual health, self advocacy and how 
to create LGBT positive spaces are co-facilitated by 
LGBTQ people labeled with intellectual disabilities 

 

• We also offer consultation to individuals, their families 
and support workers 



Definitions 

Step 1: Please take a look at the words on the sheet 

and try to match your definition to the correct term.  

 

Step 2: Once you have matched the words to 

the correct definition, place them under the appropriate 

column on the next sheet. 



Gender and Sexual Identity  

Gender Identity 

• A person’s self-identified sense of being male or female, 
transgendered or gender variant (anywhere on the 
continuum of male and female) 

 

Sexual Identity 

• The physical and emotional attraction of someone to 
persons of different, same or all genders. This can 
represent how an individual chooses to identify  sexually 

 

 

 



Definitions  

Lesbian  Heterosexism 

 

Gender Role Gender 
Identity 

Gay  Transgender Homophobia Cross -
Dresser 

Bisexual  Transsexual Transphobia Coming Out   

Queer Drag Queen/ 

Drag King 

Sexual 
Orientation 

LGBTQ 



Continuum of Sexual Behavior 

The Kinsey scale: a continuum of human sexual behavior 

First published  in 1948. University of Illinois at Springfield, Student Affairs Office. (2009). [A short non-technical discussion of 

sexual orientation and the Kinsey Scale.] Available at  

http://www.uis.edu/studentaffairs/safezone/resources/documents/Sexuality%20Continuum.pdf 



Behaviour vs. Identity 

Behaviour 

(MSM/WSW)  

Desire/Fantasy and/or 
Emotional Attraction 

 

Identity 

(LGBTQ)  



The Making of Our 

Compass 



OURCOMPASS 

Received funding in 2008 from:  

 Ministry of Child and Youth Services 

   Innovations Fund 

 Ontario Trillium Foundation 

 

Additional support from: 

 City of Toronto, AIDS Prevention Community Investment Program 

 



YOUTH ENGAGEMENT 

   Rainbow: 

 

• Theme: Everyone picked a theme to express their gender identity  

 and sexual orientation. Then we used these themes for our portraits.  

 We took lots of pictures and we picked the ones we liked the best to 
represent us. 

 

We decided on: 

 

• Content-The questions that we were comfortable with. For example 

  Tess asked, “Rainbow, how did your family feel about you coming  

 out as a trans woman? 

 



YOUTH ENGAGEMENT 

• We also came up with the music, songs for the video 

• We worked together for what we wanted to wear and what we 
wanted to look like for the video 

• We created collages to help us  

• Location: where we wanted to take pictures and the different 
locations – kitchen, queens park 

 

• Roles and Responsibilities: We worked together to decide the 
editing: what goes in or out of the video.  

• We decided things like who talks first 

• We were given an honorarium for our involvement 

• It was hard work, waking up early but we all worked together 

 



Toronto Star Article 



Launch at the AGO 



Recognition 

 
•Best Short Documentary, CINHOMO, Valladolid 
GLBT Film Festival, Spain, 2011 
 

•Audience Award for Best Short Narrative or 
Documentary at the ReelOUT Queer Film and 
Video Festival, Kingston, Ontario, 2011 
 

•Best Short Documentary, LesGaiCineMad, LGBT 
Film and Video Festival, Madrid, Spain, 2010 
 

•Canadian Jury Recognition, Inside Out LGBT Film 
and Video Festival, Toronto, Ontario, 2010 
 
 
 



 

Documentary Screening 

 



EDUCATIONAL CURRICULUM 



Educational Curriculum 

Visual Aids 

Educational  

Documentary 
Workshop Guide 



I’m into video games 

I’m into having a job 

I’m into dating guys 

 

I’m not into detention 

I’m not into violence  

I’m not into coffee 

 

I’m Gay and  

I have an intellectual 

disability 



A Gay guy is… 

A guy who is attracted to another guy 

A guy who wants to kiss another guy 

A guy who has sex with another guy 

 

A guy who wants to date another guy 

A guy who gets crushes on another guy 

A guy who falls in love with another guy 



I’m into coffee 

I’m into wearing ties 

I’m into school  
 

 

 

I’m not into fighting 

I’m not into barbie dolls 

I’m not into stereotypes 
 

I’m a Lesbian and  

I have an intellectual 

disability  



 

A girl or woman who is attracted to other girls & women  

A girl or woman who wants to kiss other girls & women  

A girl or woman who has sex with other girls & women 

 

A girl or woman who wants to date other girls & women   

A girl or women who gets crushes on other girls & women  

A girl or woman who falls in love with other girls & women        

A lesbian is... 



 

A girl or woman who is attracted to other girls & women  

A girl or woman who wants to kiss other girls & women  

A girl or woman who has sex with other girls & women 

 

A girl or woman who wants to date other girls & women   

A girl or women who gets crushes on other girls & women  

A girl or woman who falls in love with other girls & women        

A  Lesbian is… 



Creating LGBTQ Positive 

Space  



History 

• Goes back 12 years when Griffin Centre began the 

multicultural anti-racist organizational change process 

 

• In 1998-1999, we identified that we weren’t seeing 

many youth who were identifying as lesbian or gay 

during our work with them 

 

• Reviewing the “why” and what we need to change to 

be accessible to LGBTQ youth, became a goal of the 

Diversity Committee 



The LGBT Committee 

 

• Formed in 2001-2002 

• Task group of the Diversity Committee 

• Focus was on increasing accessibility to LGBTQ youth 

– Increasing number of out gay staff 

– Conducted Needs Assessment 



The Needs Assessment 

• Funded by City of Toronto Access & Equity Grant 
 

• Purpose 
– To gain better understanding of needs of LGBT youth and training needs of staff 

in youth serving organizations 

 

• Outreach and Interviews conducted with 
– LGBT Youth 

– Griffin staff 

– LGBT-serving and other agencies in the GTA 

– Guidance departments of several North York schools 

– Hospitals 

– Schools 

– Youth shelters 



Values Based Programming 

 

• Community Building 

• Collaboration 

• Anti-Racism and Anti-Oppression 

• Youth Engagement 

• Social Determinants of Health 

• Harm Reduction 

• Strengths-Based 



Program Evaluation:  

What Works for LGBT Youth? 

Background and Motivation 
 

• Questions focused on four themes 

1) creating a safe/supportive environment 

2) reducing social isolation 

3) fostering environments that affirm positive 
choices for coming out, and 

4) reduction in sexual risk taking behaviour 



Materials and Methods 

 
• Mixed Methods 

– Quantitative Data 
• Survey offered both online and on paper 

– Qualitative Data 
• In-depth audio taped one-on-one interviews 

• Informed Consent 
• Honoraria 
• 35 youth participated 

– 21 completing interviews 
– 30 completed surveys 

 



Results: Navigating Sexualities 

and Gender Identities  

• Constructing identities which incorporate sexual identity, 
gender identity and expression can be a complex 
experience 
 

• Our results strongly reflected the fluid, complex and 
diverse ways in which youth identify their sexualities and 
gender identities 
 

• Youth did not simply identify as women, men, or trans men 
or women 
 

• Sexualities and sexual attractions were similarly diverse, 
youth acknowledge that their ways of describing their 
identities change depending on who they are talking to 

 



Keys to Creating Safe Spaces 

and Support for LGBTQ People 

Accessibility
Non-Judgmental

Atmosphere
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Keys to Creating Safe Spaces 

and Support for LGBTQ People 

• Non-Judgmental Atmosphere 
– Youth felt comfortable in their drop-in groups and said that staff did not judge them 

based on their gender identities, sexualities, substance use, mental health concerns, 
disabilities, or racial/ethnic/religious backgrounds.  

• Positive Adult Presence 
– Youth felt that the presence of staff was important to maintain the safe environment, 

set a standard of behaviour, create and maintain a culture of acceptance, and engage in 
group dynamics to address any issues that might make youth feel unsafe. (such as 
conflicts between group members). They also reported that the example set by the 
facilitators positively influenced the way group attendants acted toward each other.  

• Support from Staff Across Settings 
– Staff often supported were sensitive to youth’s needs and problems, often identifying 

issues raised during groups and supporting youth outside of group time with 
information, resources, referrals, and counseling. 



Keys to Creating Safe Spaces 

and Support for LGBTQ People 

• Staff Consistency 
– Participants emphasized the importance of staff consistency over time. Many 

youth in marginalized communities face a high level of insecurity in their lives. 
reachOUT drop-in groups and support workers often acted as youth’s only 
consistent, reliable source of support. 

 

• Confidentiality 
– Participants reported that confidentiality was a key element supporting 

LGBTQ youth. 
 

• Accessibility 
– Youth felt that providing food and transit tickets were very important ways 

that individual counseling sessions and drop-in groups were kept open and 
accessible. 



 

Resources  

 Stickin’out as Trans: 
Homophobic and 
Transphobic Hate, 
Bullying and Harassment 
are Not Tolerated 

 

http://orders.catie.ca/product_info.php?products_id=25529 



Closing 

 

•  Contact information 

Tess Vo, Supervisor, reachOUT 

416-222-1320 x171 

tvo@griffin-centre.org 
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