Types of Questions

	Open questions-" Tell us a little about…….."
	Keep in mind the selection criteria and your strengths.

	Closed questions - Asked when the interviewer wants specific information, often factual or technical in nature, these questions can frequently be answered with a “yes” or “no”
	Ask for clarification and elaboration of past experiences. 
Require you to demonstrate your technical knowledge in some area 

	Hypothetical questions-What would you do if… 
	These will assess your ability to think on your feet. 

	Leading questions- The answer seems logical… 
	As a grower representative you will require good communication skills - do you have good skills in this area? Do not give a yes/no answer. Give examples to support your response. 

	Multi-barrelled - two or more questions linked to the same topic 
	Don't be afraid to ask to have the question repeated if you can't recall the full question. 

	Behavioural questions - uses your past experiences to predict future behaviours 
	Prepare examples of how your experiences have allowed you to develop specific skills and how these could benefit the employer. STAR: Situation, Tasks, Action, Result 



The ‘STAR’ Approach for Answering a Question

S: Situation – describe the situation
T: Task or problem – what dilemma or problem did you face?
A: Action – what action did you take?
R: Result – what was the result of your action?
Here is one list of sample behavioral-based interview questions: 
· Describe a situation in which you were able to use persuasion to successfully convince someone to see things your way. 

· Describe a time when you were faced with a stressful situation that demonstrated your coping skills.

· Give me a specific example of a time when you used good judgment and logic in solving a problem.

· Give me an example of a time when you set a goal and were able to meet or achieve it.

· Tell me about a time when you had to use your presentation skills to influence someone's opinion.

· Give me a specific example of a time when you had to conform to a policy with which you did not agree.

· Please discuss an important written document you were required to complete.

· Tell me about a time when you had to go above and beyond the call of duty in order to get a job done.

· Tell me about a time when you had too many things to do and you were required to prioritize your tasks.

· Give me an example of a time when you had to make a split second decision.

· What is your typical way of dealing with conflict? Give me an example.

· Tell me about a time you were able to successfully deal with another person even when that individual may not have personally liked you (or vice versa).

· Tell me about a difficult decision you've made in the last year.

· Give me an example of a time when something you tried to accomplish and failed.

· Give me an example of when you showed initiative and took the lead.

· Tell me about a recent situation in which you had to deal with a very upset customer or co-worker.

· Give me an example of a time when you motivated others.

· Tell me about a time when you delegated a project effectively.

· Give me an example of a time when you used your fact-finding skills to solve a problem.

· Tell me about a time when you missed an obvious solution to a problem.

· Describe a time when you anticipated potential problems and developed preventive measures.

· Tell me about a time when you were forced to make an unpopular decision.

· Please tell me about a time you had to fire a friend.

· Describe a time when you set your sights too high (or too low).
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Job Interview Questions and Best Answers

Interviews are always stressful - even for job seekers who have gone on countless interviews. The best way to reduce the stress is to be prepared. Take the time to review the "standard" interview questions you will most likely be asked. Also review sample answers to these typical interview questions. 

Then take the time to research the company. That way you'll be ready with knowledgeable answers for the job interview questions that specifically relate to the company you are interviewing with. 

Interview Questions: Work History 

· Name of company, position title and description, dates of employment. - Best Answers 

· What were your expectations for the job and to what extent were they met? Best Answers 

· What were your starting and final levels of compensation? - Best Answers 

· What were your responsibilities? - Best Answers 

· What major challenges and problems did you face? How did you handle them? - Best Answers 

· Which was most / least rewarding? - Best Answers 

· What was the biggest accomplishment / failure in this position? - Best Answers 

· What was it like working for your supervisor? What were his strengths and shortcomings? - Best Answers 

· Why are you leaving your job? - Best Answers 

· Why were you fired? - Best Answers 

Job Interview Questions About You 

· Describe a typical work week.

· How many hours do you normally work? - Best Answers 

· How would you describe the pace at which you work? - Best Answers 

· How do you handle stress and pressure? - Best Answers 

· What motivates you? - Best Answers 

· What are your salary expectations? - Best Answers 

· What do you find are the most difficult decisions to make? - Best Answers 

· Tell me about yourself. - Best Answers 

· If the people who know you were asked why you should be hired, what would they say? 

· Do you prefer to work independently or on a team? 

· Give some examples of team work. 

· What type of work environment do you prefer? 

· Describe a difficult work situation / project and how you overcame it. Best Answers 

· How do you evaluate success?

Job Interview Questions About the New Job and Company 

· What interests you about this job? - Best Answers 

· Why do you want this job? - Best Answers 

· What applicable attributes / experience do you have? - Best Answers 

· Are you overqualified for this job? - Best Answers 

· Why are you the best person for the job? - Best Answers 

· Why should we hire you? - Best Answers 

· What do you know about this company? - Best Answers 

· Why do you want to work for this organization? 

· What challenges are you looking for in a position? 

· What can you contribute to this company? 

· Are you willing to travel? - Best Answers 

· Is there anything I haven't told you about the job or company that you would like to know? - Best Answers 

Interview Questions: The Future 

· What are you looking for in your next job? What is important to you? 

· What are your goals for the next five years / ten years? - Best Answers 

· How do you plan to achieve those goals? - Best Answers 

· What are your salary requirements - both short-term and long-term? - Best Answers 

What to Say If You've Been Fired
If you were fired from your job, you will need to be prepared with an answer as
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Difficult Job Interview Questions

These are some of the tough interview questions that you may be asked on a job interview. Review the questions and consider an appropriate response, based on your background and skills. There aren't necessarily any right or wrong answers, but carefully consider the job you are applying for, your abilities, and the company culture before you respond. 

Tough Interview Questions

Questions About Co-Workers and Supervisors 

· Tell me about a time when you had to deal with a co-worker who wasn't doing his/her fair share of the work. What did you do and what was the outcome? 

· Give me an example of a time when you took the time to share a co-worker's or supervisor's achievements with others? 

· Tell me about a time that you didn't work well with a supervisor.

What was the outcome and how would you have changed the outcome? 

· Have you worked with someone you didn't like? If so, how did you handle it? 

· Tell me about a time that you helped someone. 

· Tell me about a time that you misjudged a person. 

· How do you get along with older (younger) co-workers? 

Questions About Your Abilities 

· Tell me about a time that you worked conveying technical information to a nontechnical audience. 

· Tell me about a time that you worked with data, interpreting data, and presenting data. 

· Why do you think you will be successful at this job? 

· Tell me about a time that you participated in a team, what was your role? 

Questions About Yourself
· What would you do differently if you could start your working life over? 

· How do you balance life and work? 

· What is your preferred way to communication - instant message, phone, or email? 

· Do you check voicemail and email when on vacation? 

· What is your favorite book? How about your favorite movie? 

· What historical figure do you admire and why? 

Questions About Your Career Goals 

· Start with your graduation from college and explanation the rationale behind each of your career moves. 

· Also explain the thinking process that went into making each if those decisions. 

· How many hours a day/week do you need to work to get the job done? 

· If you stayed with your current company, what would be your next move? 

· How do you measure success? 

· Describe your dream job. 

General Questions 

· It's your dime. 
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